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About Sport England 
 

From traditional team sports to activities like walking or going to 

the gym – we’re building an active nation that caters for everyone 
 

Our Strategy 
 

Our vision is that everyone in England, 

regardless of age, background or ability, feels 

able to take part in sport or activity. Some 

might be fit and talented, but others won’t be 

so confident. 

 

In May 2016, we launched our current 

strategy, ‘Towards an Active Nation’, which 

outlines how we are working to make sure 

everyone can experience the benefits of sport 

and physical activity. This strategy is designed 

to help deliver against the health, social and 

economic outcomes set out in Government’s 

‘Sporting Future’ strategy (December 2015). 

 

View our strategy online here. 
 

 

 

 

 

This strategy represented a radical new 

approach for us, as well as our partners, and 

we are proud of what we have collectively 

achieved since its launch. As the strategy 

period comes to an end in March 2020, we are 

currently reflecting on what we and others are 

learning. Our CEO Tim Hollingsworth hosted a 

webinar in January 2020 to explore our 

Strategy going forwards.  

 

You can view this webinar here. 

  

  

mailto:020%203031
https://www.sportengland.org/media/10629/sport-england-towards-an-active-nation.pdf
https://www.sportengland.org/active-nation/shaping-our-future-strategy/
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Too often the people with the most to gain from 

being active are the least able to take part. This has 

a direct impact on their health – and on the wider 

economy too. The figures are startling: research 

shows that one in six adults in the UK die as a result 

of being inactive. Half of all women and a third of all 

men in England are damaging their health through a 

lack of physical activity. 

 

Our mission is to address the inequalities and 

transform sport and physical activity so that people 

in every part of the country can benefit. In order to 

deliver this strategy, we provide advocacy, 

expertise, insight and invest through a number of 

different funds. This all helps us to identify and 

understand a number of new approaches to 

improving individual, social, community and 

economic development, as well as people’s long-

term physical and mental wellbeing. For more 

information on the work we do to deliver our strategy 

please refer to our website. 

 

In order to aid the delivery of our strategy, we receive funding from the National Lottery and Exchequer 

(via our sponsoring department The Department of Digital, Culture, Media & Sport “DCMS”) and have 

a total expenditure of c£300m per annum. For more details of how funding and how we spend it 

please refer to our Annual Report and Accounts here.  

In short, we want everybody to 

experience the benefits 

that taking part in sport and 

physical activity brings, 

including: 

 Mental wellbeing 

 Physical wellbeing 

 Individual development 

 Economic development 

 Social and community 

development 

 

mailto:020%203031
http://www.sportengland.org/
https://www.sportengland.org/about-us/annual-report/
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Our Values 
 

Our values are more than words on a page, they impact everything 

we say and do. 
 

 Ambitious – Determined in pursuit of our goals, prioritising work and partnerships that will most 

advance our mission, help us succeed and make a positive impact on our nation.  

 Innovative – Curious, optimistic and relentless, we question established ways of working and 

learn from each other and from our experiences.  

 Inclusive – Harnessing our collective strength and respecting difference to create the conditions 

for everyone to engage and to excel.  

 Collaborative – One team, committed to delivering together and working with others to make a 

difference to people’s lives. 

 

For more information on our values, please visit here. 
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http://www.sportengland.org/careers/our-values/
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Benefits Enjoyed By  

Our Employees 
 

Some of these benefits currently include: 

 Annual Leave 

32 days annual leave entitlement in addition to public holidays 

(pro-rata for part-time colleagues) 

 Pension Scheme 

We provide employees with access to a Group Personal Pension Plan (run by AVIVA). 

Colleagues can contribute up to 6.5% of salary, and we will contribute up to 11%. There is also a 

Salary Sacrifice option available. Membership of the pension plan includes life assurance cover 

 Travel Season Ticket Loans 

Interest free loans for season ticket and other work related travel costs up-to the value of £5000. 

*Applicable to those who successfully pass their six month probationary period* 

 Healthy Lifestyle Benefit 

We provide financial support for employees to undertake regular fitness - based activity. An 

allowance of £500 per annum is available to every employee. *This is automatically added onto 

your salary on a monthly basis*  

 Cycle to Work Scheme 

The Cycle to Work Scheme supports our commitment to promoting healthy living by allowing you 

to sacrifice part of your salary to obtain a bicycle on which you do not have to pay VAT. In 

addition, Tax and National Insurance will not be deducted. 

 Family Leave Policies 

We offer generous maternity and paternity support benefits including 9-months enhanced 

maternity (subject to qualifying conditions) and 3-weeks enhanced paternity pay (subject to 

qualifying conditions) in addition to statutory rights. 

 Confidential Counselling Service 

A confidential counselling service is available to all colleagues free of charge. This service offers 

professional counselling and information services designed to help with a range of problems in 

the workplace or at home. 

 Commitment to Development 

We know that personal growth is a key component to the success of our organisation and 

therefore we value and invest in learning and development opportunities. 

 
Please note that Sport England is an arms-length body with separate terms and benefits from other 
Civil Service departments, or public sector employers. 
 
Unfortunately, colleagues that join us from other government departments do not retain continuity of 
service or the ability to maintain active membership of any public sector pension fund. 
  

 

We are committed to 

offering an attractive 

benefits package to 

all Sport England 

colleagues. 
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Finance Business Partner x2 
 

 

Salary: £45,000 per annum plus generous benefits 

 

Directorate: 

 

Corporate Services 

 

Reports to: 

 

Senior Business Partner 

 

Location: 

 

London 

 

Key Contacts: 

 

Senior Managers and Budget Holders, Finance Team 
 

 

 

Job Purpose 
 

Enabling effective financial decision making through advising, supporting and appropriately 

challenging senior management and directorates. With a strong understanding of implications on 

financial impact, most effective use of resources and corporate strategic objectives. Preparing 

insightful analysis and non-routine management accounts and providing budgeting advice.  

 

 

Key Duties and Responsibilities 
 

Business Partnering 

 

 Building strong collaborative relationships with senior Directors and managers and their teams 

including the wider Finance team to manage and drive improved performance against the 

organisation’s strategic priorities. 

 Ensure appropriate financial planning, management and accountability exists within the 

organisation. 

 Provide financial advice and guidance including appropriate financial scrutiny and challenge to 

financial plans and decisions. 

 Provide analysis and delivering insight that links financial reports to business/directorate 

objectives and strategies. 

 Working with the organisation to manage all aspects of financial strategy. 
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Business Planning and Reporting 

 

 Lead on providing guidance, setting parameters, templates, scrutiny, consolidation and analysis 

of the annual budget setting process (£300 million) and monthly forecasts ensuring alignment 

with the organisation’s strategy and business plans. 

 Ensure that all activity is subject to rigorous budgetary monitoring. Enabling decision-makers to 

be confident in the financial information they receive and understand the business drivers 

underpinning the figures. 

 Management, reporting and analysis of complex and business critical cash flow models for both 

Lottery and Exchequer funding streams ensuring highest standards of integrity and control. 

 Providing high quality and accurate holistic reporting and analytics including KPIs and 

dashboards to Executive Directors and budget holders. 

 Responsible for ensuring that the medium term (5 year) and short term (1 year) plans across all 

funding streams are accurate, reflect the organisations strategic priorities and business plans and 

ensure effective use of limited resources. 

 Identify areas where financial efficiencies could be achieved, through objective financial review 

and challenge, seeking improved use of 

 

Due Diligence 

 

 Be an integral part of a co-ordinated and effective financial due diligence process across the 

organisation. 

 Provide financial support, advice and challenge on business cases and recommendations 

ensuring adherence to the business decision-making process.  

 

Other 

 

 Provide financial support, advice, challenge and scrutiny for organisation-wide projects as 

required. 

 To carry out any other duties within the post-holder’s skills and abilities whenever reasonably 

instructed. 

 Provide training and support on budgets, financial processes and controls. 

 Follow Sport England’s policies and procedures in relation to other matters e.g. Health and 

Safety, Procurement, Business Continuity and Financial Control. 
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Additional Skill Requirements 
 
Essential  

 

 ACA/CIMA/CIPFA/ACCA professional qualified accountant  

 Proven ability to work collaboratively with team members, colleagues and senior managers within 

a business partnering function while still providing effective and constructive challenge ideally 

within the public sector. 

 Proven ability to communicate strongly (written, verbal, and graphics) and present complex 

messages to a wide audience, including non-financial colleagues, clearly and comprehensively. 

 Proven analytical skills in seeing different perspectives of a problem, producing meaningful 

information and making recommendations. 

 Proven ability to be well planned and work effectively within a team of business partners under 

pressure, prioritising to ensure results are achieved and all deadlines are met.  

 A proven ability to identify and present options to resolve critical business issues within a 

complex organisation 

 Proven experience of using a range of finance metrics and systems to set, monitor and analyse 

financial performance. 

 

Desirable 

 

 Experience of Oracle NetSuite 

 

 

 

This post is subject to the Rehabilitation of Offenders Act (Exceptions Order 1975).  It will be 

necessary for a Disclosure to be made to the Criminal Records Bureau for details of any previous 

criminal convictions. 

  

mailto:020%203031


 

Tim Salmon | 020 3031 9634 | timsalmon@allenlane.co.uk   Sport England January 2020 

Allen Lane Recruitment  |  www.allenlane.co.uk 

 

Accountant x1 
 

 

Salary: £42,000 per annum plus generous benefits 

 

Directorate: 

 

Corporate Services 

 

Reports to: 

 

Head of Finance 

 

Location: 

 

London 

 

Key Contacts: 

 
Finance Team. Senior Managers and Budget Holders, 
Department for Digital, Culture, Media & Sport (“DCMS”), HMRC, 
Banks, External and Internal Auditors 

 

 

 

Job Purpose 
 

Supporting Sport England’s strategy by providing the organisation with accounting expertise to deliver 

complex statutory, regulatory and management reporting with effective and compliant internal 

controls, sharing the duties and responsibilities below as part of a team of two Accountants to ensure 

high quality and efficient processes. 

 

 

 

Key Duties and Responsibilities 
 

Accounting and Financial Services for Sport England and all its Subsidiaries 

 

 Production of regulatory and technically compliant statutory annual report and accounts, including 

relevant notes, the financial elements of the directors and strategic report and the consolidation 

packs for DCMS through: 

o Managing and maintaining the models and systems used to produce individual company, 

consolidated group accounts and the DCMS consolidation pack including adjustments for 

differences in accounting treatments and intercompany transactions 

o Responsible for the complex disclosures of the Remuneration Report, Related Parties and 

the defined benefit pension scheme  

o Manage the complex accounting for a large specialist property portfolio (valued at £100 

million) including annual valuations. 

o Responsible for managing the relationship with specialist external valuers  

o Lead and manage the reconciliation and control of all balance sheet accounts 

mailto:020%203031
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 Responsible for accurate and timely monthly management information and reports for budget 

holders, Executive, Audit Committee and Board which are essential to the work undertaken by 

the Business Partners.  

 Lead on the continuous review of management reporting to identify, co-ordinate and implement 

improvements to reporting ensuring consistency, high quality, relevance and usability. 

 Production and submission of complex and compliant regulatory returns e.g. VAT 

 Manage and co-ordinate all required returns and reporting to DCMS including building and 

maintaining effective relationships with the DCMS finance team 

 Support the payroll function ensuring accurate accounting, payments and pension scheme 

reporting including providing advice where required. 

 Provide expert technical, specialist accounting and taxation advice and guidance to the 

organisation 

 

Financial Policy and Controls 

 

 Maintain and ensure compliance with financial internal controls ensuring that the highest 

standards of propriety and integrity are operated 

 Continuously assess the effectiveness of processes and controls, recommending and 

implementing new procedures when appropriate 

 Co-ordinate and build a new finance manual, to document finance processes in a clear and user-

friendly format  

 Assist in the review, design, roll-out and training of finance policies 

 Manage and maintain bank mandates, access and the relationship with bank relationship 

managers 

 

Systems 

 

 Manage and maintain workflows within system(s), in accordance with organisational structure 

and staff changes as well as user access rights to system(s). 

 Manage accurate, timely and efficient input and problem/issue resolution of all financial 

transactions in the finance system(s) 

 Supporting the business with relevant and appropriate training on finance systems 

 Support and assist with any changes to the finance system(s) as required 

 Continuous review of finance and business processes to maximise efficiencies within the finance 

team and from available technologyOther 

 

Ad Hoc 

 

 Supporting and deputising for the Head of Finance when required 

 Work flexibly to carry out any other duties that are within the colleague’s skills and abilities 

whenever reasonably required 

 Follow Sport England’s policies and procedures in relation to other matters e.g. Health and 

Safety, Procurement and Financial control 
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Additional Skill Requirements 
 

Essential  

 

 Qualified accountant (ACA, ACCA, CIMA or equivalent) 

 Technical accounting experience and knowledge covering IFRS, SORP FRS102, including end to 

end production of individual company and consolidated group accounts and management 

reporting 

 Advanced analytical skills working with detailed and complex financial information 

 Project management and problem-solving skills to proactively support the team and business 

 Build and maintain positive and constructive relationships with all levels of an organisation 

 Flexible, adaptive and responsive to change including continuous review and improvement of 

working practices 

 Time management with ability to work independently and collaboratively within a team to rotate 

tasks and share knowledge and deliver results on time and to a high-quality standard 

 Excellent written and verbal communication skills, with the ability to tailor to the audience as 

appropriate 

 

Desirable 

 

 Experience of working in Public Sector including Financial Reporting Manual (FReM) and 

depreciated replacement cost property accounting 

 Experience of Oracle NetSuite 

 

 

 

This post is subject to the Rehabilitation of Offenders Act (Exceptions Order 1975).  It will be 

necessary for a Disclosure to be made to the Criminal Records Bureau for details of any previous 

criminal convictions. 
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Finance Structure 2019 
 

 

  
Director of 

Finance 

Senior 
Business 
Partner 

Senior 
Business 
Partner 

Accountant 

Strategic Lead 
Finance 

Accounts 
Supervisor 

Accounts 
Officer  

Business 
Partner 

Business 
Partner 

VACANCY 

Accountant 
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How to Apply 

 

To Apply 
 

Please send your CV and supporting 

statement (no more than 2 pages each) to 

timsalmon@allenlane.co.uk. 

 

 

Timeline 
 

Application closing date 

Thursday 20th February 

 

Shortlist meeting 

Wednesday 26th February 

 

Interviews 

Tuesday 3rd - Thursday 5th March  

Contact 
 

We encourage all candidates to discuss the 

role further before submitting an application. If 

you would like to discuss the role in more 

detail, please contact Tim Salmon at Allen 

Lane. 

 

Tim Salmon 

Senior Consultant 

020 3031 9634  

timsalmon@allenlane.co.uk  

 

Allen Lane Recruitment 

33 King Street, St James's 

SW1Y 6RJ 

www.allenlane.co.uk 
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